IP#3-1
In your first IP, you will explore the Family and Medical Leave Act (FMLA), and more specifically, you will discuss its relevance with regard to your current or most recent employer where applicable.
1-2 pages with references and in-text citations
What are the responsibilities of your current (or most recent) employer with regard to the Family and Medical Leave Act?


IP# 3-2
In you second IP you will research and pinpoint a recent case or cases where an employer has been asked to make accommodations for an employee or group of employees based on religious beliefs and/or affiliation.  More specifically, you will discuss the protocol for requesting a religious accommodation and the procedure for determining if a request for accommodation is reasonable.
Don’t forget to bookend your presentation information with complete introductions and conclusions, and always support your presentations with properly cited (i.e., APA formatted) outside sources.
1-2 pages with references and in-text citations

 identify and describe a case in which an employer's activities were restricted due to religious rights of employees. Be sure to explain how the U.S. Equal Employment Opportunity Commission's criteria for religious discrimination apply to the case.
